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This fall, Nebraska AEYC welcomed two
new members to our team!

We are excited and pleased to announce two new additions to our office staff at NEAEYC.

An Affiliate of �­

Amanda Ross-Hoffer joined us as a
Finance Bookkeeper to help us move
forward as an organization. 

Alex Scheuler joined us as an
Administrative Assistant to help 
with our day to day operations. 



T.E.A.C.H. Early Childhood® NEBRASKA

Sidney Wood, University of Nebraska at Kearney

Sidney Wood graduated Summa Cum Laude at the end of the Spring 2022 term with her Bachelor of Arts in 
Education degree with an Inclusive Endorsement in Early Childhood from the University of Nebraska at Kearney. 
Sidney was first awarded a T.E.A.C.H. scholarship in the Spring 2019 term. She completed 88 credits while working 
full time as an assistant teacher at a public-school pre-k program in Scotia, NE. Sidney says, “Three years ago, I 
found myself waitressing at my local Pub & Grill. As I was taking a customer's order, she asked me what my plan was 
after graduating from Central Community College. I explained to her that I would continue to be a paraprofessional at 
our public school as I had no interest in furthering my education in fear of student debt. She said, ‘You should apply 
for the T.E.A.C.H scholarship. You would be a great candidate.’ 

I hurried home after my shift, did some research, and started filling out the application immediately! I had never 
looked forward to checking the mail, but let's just say I checked it every day for the next three weeks. On the third 
week, I had received my acceptance letter and that is the day that truly changed my life forever. The T.E.A.C.H. 
scholarship has made it possible for me to pursue my passion in education. Without this scholarship, I would not have 
been able to walk across the stage at the University of Nebraska at Kearney. The program assisted me with 80% 
tuition and books, provided study hours within my work schedule, and always had the door open for a helping hand. I 
cannot thank this program enough and because of them, I will be teaching at Central Valley for the next two years. 

To learn more, apply to be a T.E.A.C.H. recipient like Sidney, or sponsor a student, visit www.nebraskaaeyc.org, or 
contact Julie Warford, at 402-858-5143 or teach@nebraskaAEYC.org



Child Care WAGE$® NEBRASKA

Child Care WAGE$® NEBRASKA is a program designed to increase retention, 
education, and compensation of the early childhood workforce.

The program offers salary supplements, issued in two six month payments, that are 
tied to the recipient's level of education. Currently, the average six month salary 
supplement is $1,097.00. To date there are 34 WAGE$ recipients 

At this time the WAGE$ program is only available to family child care providers. 
However, we hopeful that it will expand to all early childhood birth to five soon. Until 
then, apply for a T.E.A.C.H. scholarship now in order to increase your education, so 
you can qualify for a supplement later when more are available! To learn more, visit 
www.nebraskaaeyc.org, or contact Julie Warford, at  402-858-5143 or
wages@nebraskaaeyc.org.

Leadership Academy

The Leadership Academy culminated in July 2022 with graduates from Kearney, the Nebraska City area and the York area. 
Over the past year, all cohorts gathered monthly for a two-hour meeting; these were held in person to support building 
relationships among providers. Participants discussed topics related to developing leadership skills that included:  authentic 
leadership, core values, emotional intelligence, active listening, strengths-based leadership, and leadership in early childhood. 

Several success stories among participants emerged among all three cohorts. The Kearney group of Family Child Care 
providers were able to schedule sessions and had fewer conflicts arise throughout the process. It was necessary to meet in 
the evenings which allowed participants to be able to schedule around other trainings and family activities. Despite their busy 
schedules, they made sure to prioritize the Leadership Academy and all that it entails. Networking resulted in the directors 
bonding in ways that had a direct impact on their programs. One new director/owner was struggling with her teachers’ 
completing tasks. She ended up developing her own strengths as a leader through her specific challenges with others, 
providing empathy and encouragement to those who needed it. This resulted in the program being able to progress and 
submit toward Step Two in Step Up to Quality.   

Overall, the most significant outcomes of the 2021-2022 Leadership Academy included opportunities to process through 
challenges that are not only typical of being the leader of an early care and education program, but also challenges that result 
from emerging out of a pandemic. Staffing was often short, parents regularly had questions, and directors/owners were still 
finding their way through. The specific topics offered in the Leadership Academy was a great support to the participants and in 
addition to collaboration with colleagues and allowed them to successfully develop their skills as leaders in early care and 
education in Nebraska.  

Quality Enhancement Project

With funding through the United Way of Lincoln/Lancaster County this Quality Enhancement Project allowed a NeAEYC 
coach to work closely with one center director, building her leadership skills and having a direct impact on her program.  
Utilizing the Program Administration Scale (PAS), information was gained for coach and coachee to determine the areas in 
which the coachee had proficiencies as well as areas of need, and for those she would like to continue to develop.  
Adjustments made were updates to teacher orientation and trainings and increased classroom observations. 

Through this process, the director discovered that she had also acquired an interest in the business side of management in an 
early childhood development program. Therefore, an additional focus and awareness allowed opportunities to delve deeper 
into her awareness of this area of responsibility.  

Through this project the director has demonstrated increased confidence which led to pursuing opportunities outside of her 
program such as partnering with other directors and continuing to develop her emerging leadership skills.



Pyramid Project/Rooted In 
Relationships

Rooted in Relationships is an initiative that partners with communities to 
implement evidence-based practices that enhance the social-emotional 
development of children, birth through age 8. One part of this initiative 
supports communities as they implement the Pyramid Model, a framework 
of evidence-based practices that promote the social, emotional, and 
behavioral competence of young children, in selected family childcare 
homes and childcare centers. In addition, communities develop and 
implement a long-range plan that influences the early childhood systems 
of care in the community and supports the health social-emotional 
development of children. Rooted in Relationships is currently at work in 
eight Nebraska communities. Nebraska AEYC coordinates this work in 
Lancaster County. 

Highlights of this past year include: 31 providers/directors/teachers 
participated in the project which impacted over 270 children. Eight 
successful trainings were held. The Childcare Emergency Response Alert 
System was created which notifies childcare providers of potential 
emergency situations through a text “alert system.” The Lincoln Children’s 
Museum implemented their School Ready Project which offered 
opportunities for children and families to “play their way” around the 
Museum with a Kindergarten Ready book and stickers. Once they have 
finished the path, they return to the reception desk to collect their 
certificate and a photo.

The Social-Emotional Backpack Project also took place, where members 
of the Lincoln Early Childhood Network, in partnership with UNL 
Extension, provided training to childcare providers on the social emotional 
backpack including benefits to providers and children, and how to 
incorporate social-emotional activities and supports in their programs. 
Survey results indicated that seven of the twelve participants had a better 
understanding of social emotional skills after taking this training. 

NAEYC Accredited Programs

Lincoln Public Schools Early Childhood at 
Holmes/Huntington/Pyrtle
Lincoln, NE

Westgate Early Childhood
Omaha, NE

Child Saving Institute Early Childhood 
Education Center
Omaha, NE

Blessed Sacrament Catholic Preschool 
Grand Island, NE

Kindernook Preschool
Omaha, NE

Ruth Staples Child Development Lab School 
Lincoln, NE

Lincoln Public Schools Early Childhood at 
Prescott/Calvert/Rousseau
Lincoln, NE

Lincoln Public Schools Early Childhood at 
Belmont/Fredstrom
Lincoln, NE

Lincoln Public Schools Early Childhood at 
Campbell/Kooser
Lincoln, NE

Lincoln Public Schools Early Childhood at 
Maxey/Humann/Kloefkorn
Lincoln, NE

Lincoln Public Schools Early Childhood at 
Pershing/Meadow Lane/Norwood Park 
Lincoln, NE

Lincoln Public Schools Early Childhood at 
Pershing/Meadow Lane/Norwood Park 
Lincoln, NE

Westside Early Childhood-Paddock Road 
Early Childhood Center
Omaha, NE

Lincoln Public Schools Early Childhood at 
Bryan SCLC/Northeast SCLC/Brownell 
Lincoln, NE

Westside Early Childhood - Underwood Hills 
ECC Omaha, NE

Rockbrook Early Childhood Center
Omaha, NE

Lincoln Public Schools Early Childhood at 
McPhee/Everett/Lincoln High
Lincoln, NE

Lincoln Public Schools Early Childhood at 
Elliott/Hartley/Clinton
Lincoln, NE

Lincoln Public Schools Early Childhood at 
Saratoga/Roper
Lincoln, NE

Infant/Toddler Quality Initiative

Despite a number of challenges, ITQI has continued to achieve successful 
growth among providers.  This is due to the commitment of strong early 
educators and their willingness to offer high quality care.  Nine classrooms 
and one family child care provider received initial observations through the 
Environmental Rating Scale; based on the outcomes in combination with 
the needs of each provider, materials were purchased for each participant 
to utilize in their learning environments. Additionally, providers received 
funds to increase their personal professional development and skills;  for 
example, Supervision training was offered at one location where 
discussions revolved around situations specific to those in attendance.  

Lastly, continuous coaching was an essential component which allowed 
providers to process through challenges as well as recognize their 
strengths and build upon them.  



Circle of Security, COSP NAEYC Accredited Programs

Lincoln Public Schools Early Childhood at 
Arnold Lincoln, NE

YMCA Early Learning  Center at Creighton 
Omaha, NE

Offutt Child Development Center  1 Omaha, 
NE

University of Nebraska Omaha Child Care 
Center Omaha, NE

Millard KinderCare
Omaha, NE

KinderCare Learning Center Lincoln, NE

Northeast KinderCare
Lincoln, NE

KinderCare Learning Center Omaha, NE

Knowledge Beginnings
Lincoln, NE

Lincoln Public Schools Early Childhood at 
Cavett/Adams/Hill Lincoln, NE

Union Pacific Child Development Center 
Omaha, NE

Offutt Child Development Center II Offutt 
AFB

West Dodge KinderCare Learning Center 
Omaha, NE

First National Bank Child Development 
Center Omaha, NE

Chadron State College Child Development 
Center Chadron, NE

Sunset Early Childhood Center Omaha, NE

Pennie Z. Davis Child Development Center 
Omaha, NE

Edward Zorinsky Child Development Center 
Managed by Bright Horizons Omaha, NE

Southeast Community College Child 
Development Center
Lincoln, NE

KinderCare West A
Lincoln, NE

Oakdale Early Childhood Center Omaha, NE

Early childhood is a critical time for development. In early care settings, children 
need to develop a wide range of cognitive skills and social/emotional competencies 
to support their success throughout their school career and into adulthood. In other 
words, children learn to go to school so that later, they can go to school to learn. 
The Circle Of Security Classroom Approach incorporates a vast body of research in 
attachment and developmental psychology. Children learn within the context of 
relationship, so it is not surprising that secure attachment to early care providers has 
a significant positive effect on children’s school readiness and learning. Attachment 
theory, in general, and COS, in particular, provide critical organizing principles for 
the development of teacher-child relationships. Early care professionals make a 
commitment to a child’s education, but children benefit when there is a deep 
commitment to the whole child. The relationship quality with a teacher affects not 
only academic outcomes, but also behavioral and emotional outcomes now and into 
the future. Rather than learning techniques to manage children’s behaviors, the 
COS Classroom Approach brings lasting change to early care professionals and the 
children in their care by developing relationship capacities. Children who have the 
opportunity to experience a secure base relationship with a trustworthy adult who 
they see every day learn relationship capacities from these adults that they will carry 
with them – capacities for positive relationships, emotion regulation, executive 
functioning, and other capacities that accompany security, like trust, patience, and 
cooperation. These social-emotional skills allow children to engage with the world 
around them and make learning easier. Nebraska AEYC has been coordinating and 
facilitating Circle of Security Classroom, funded by the Federal Nebraska Preschool 
Development Grant, for the past two years. In the 2021-2022 grant year we trained 
ten new facilitators and completed 38 classes. For the 2022-2023 grant year we will 
train ten new COSC facilitators and offer fifty COSC classes.

To learn more, visit www.nebraskaaeyc. org, or contact Sarah Lowe at 
slowe@nebraskaaeyc.org,or 402-858-5143. 



Check out the Nebraska Early Learning Connection's training calendar. Click here and find an opportunity for you! 

Stay Connected!

Find us on Facebook and 
Twitter to stay up to date on 
current Nebraska AEYC events, 
activities, and ideas! 

Nebraska AEYC, Inc. 
650 J Street, Suite 23, Lincoln, NE 68508 

Tracy Gordon 
Executive Director: 

tgordon@NebraskaAEYC.org
402-476-2089

Membership Benefits! 

Nebraska AEYC members may use our website to post job/position openings within their 
programs. Any member can send us an early childhood job vacancy and we'll post it on 
our site!

The information must meet the following criteria: Be submitted by a current member of 
Nebraska AEYC and include the membership number and have a job description ready 
for posting and converted into a pdf file.

To get your job vacancy posted, visit http://www.nebraskaaeyc.org/job-
opportunities.html, and complete the Job Posting Form on that page. Please email the 
job posting form along with a PDF of the job description to: Tracy Gordon at 
tgordon@nebrakaaeyc.org. 

We Care For Kids
NeAEYC has partnered with We Care for Kids, a statewide effort 
to build support for quality early childhood care and education in 
Nebraska. Because the more we care about bringing quality early 
childhood education to families, the more we ensure children, 
families, and communities thrive. 

We Care for Kids connects families and communities to resources, provides a community 
toolkit available in English and Spanish to help raise awareness, and uplifts early 
childhood educators and their stories. NeAEYC members and supporters are 
encouraged to learn more and join the effort. Please visit Nebraskacaresforkids.org for 
more information. 

Nebraska AEYC is a proud member of Give 
Nebraska
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